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We ref
&r to your application F " + R 2
“Cﬁmpf.ny")_ _ pplication for employment and the subsequent interview process you had with Infosys BPM Limited

T—— T o o~ s

W k
exzeagt Ee dpltiagic:a tg inform you that you havLe clea‘red the selection process held at your college. You would now be
e Lon our training program at u.hg II:hOS‘/S campus in Mysore for a duration of 15-20 days. Post training,
e no‘? di:;m Cilssessmfn_t‘ and on clearing ;he Same, you may be offered a role/job in the Company. While this
e s ectly constitute an _employment offer, if you do clear further rounds of our selection process and
e er n;cessa_ry formalities, a lgttgr of erpployment will be sent to you with all your joining details. There
i ms an condrt:gns Fhat a candlfjate must know while exploring employment options with the Company.
S a non-exhaustive list of these terms and conditions:

1. r\ Cakr.ldidate may be q;signed to work at, deputed or be transferred to any of the Company’s units / departments,
Ocations, afﬁ{uﬁat;e enbt_nes or subsidiary companies. The Company expects the candidate to be willing to undertake -
the responsibilities assigned to him/her in the location/department/unit as may be determined by the Company. -

2. A candidate is required to submit certain documents at the tima of joining the Company. The Company will
c?mmunicate to the candidate the list of those documents once it decides to make an offer of employment to
him/her, It is expected that the candidate will submit each of those documents, failing which the Company may
take appropriate action(s) including the withdrawal of the offer of employment.

3. The .Company has its own transport facility for the benefit of all employees. An employee can avail this facility,
provided he/she abides by the Company’s transport policy. Once an offer of employment is made to a candidate,
the terms of the above stated policy will be communicated to him/her. _

4. Before joining employment of the Company a candidate has to submit a medical certificate in the form and manner ;
prescribed by the Company. In addition to this, the Company reserves the right to conduct further verification of
your medical condition and/or records if it is deemed necessary in light of the work that will be performed by you. .

5. Each candidate who is made an offer of emp'oyment by the Company is required to register himsel:"/helﬁell' on
[www.nationalskillsregistry.ccm), before joining employment of the Company at his/her own cost, falling which the
Company may take appropriate action(s) including the withdrawal of the offer of employment

The Company reiterates that this letter is being issued to intimate you about the essential terms which you must be
aware of while considering employment opportunities with us. You are therefore requested to ensure that all these
terms are adhered to at every point during the selection process. We look forward to your participation in the further

rounds of selection and hope to see you at Infosys BFM.

For any further clarifications, please do reach out to us at bpm_campusteam(@infosys.com. 080-40670678

Yours sincerely,
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Greetings from Infosys 3PM!
We refer to your applic

(“Company”). ation for employment and the subsequent interview process you had with Tnfosys BPM Limited

We are pleased to inform you that you have cleared the selection process held at your college. You would niovr be
e>(pe@ed to attend our training program at the Infosys campus in Mysore for a duration of 15-20 days. Post training,
you will undergo an assessment and on clearing the same, you may be offered a role/job in the Company. While this
letter does not directly constitute an employment offer, if you do clear further rounds of our selection process and
complete the other necessary formalities, a letter of employment will be sent to you with all your joining details. There
are certain terms and conditions that a candidate must know while exploring employment options with the Company.
Given below is a non-exhaustive list of these terms and conditions:

1. A candidate may be assigned to worlc at, deputed or be transferred to any of the Company’s units / departrmernits,
locations, affiliate entities or subsidiary companies. The Company expects the candidate to be willing to undertake
the responsibilities assigned to him/her in the location/department/unit as may be determined by the Company.

2. A candidate is required to submit certain documents at the time of joining the Company. The Company will
communicate to the candidate the list of those documents once it decides to make an offer of employment to
him/her: It is expected that the candidate will submit each of those documents, failing which the Company may
take appropriate action(s) including the withdrawal of the offer of employment.

3. The Company has its own transport facility for the benefit of all employees. An employee can avail this facility,
provided he/she abides by the Company's transport policy. Once an offer of employment is made to 2 candidate,
the terms of the above stated policy will be communicated to him/her.

4. Before joining employment of the Company a candidate has to submit a medical certificate in the form and manner
prescrihied by tile Company o addition to this. the Company reserves the right to conduct further verification of
your miedical condiion anayor records if it is deemed necessary in light of the work that will be performed by you.

5. Each candidate who is made an bffer of employment by the Company is required to register himself/herself on
i[www.nationalskillsregistry.com] before joining employment of the Company at his/her own cost, failing which the
-Company may take appropriate action(s) including the withdrawal of the offer of employment

The -Company reiterates that this letter is being issued to intimate you about the essential terms which you must be
=ware of while considering employment opnortunities with us. You are therefore requested to ensure that all these

+erms are adhered to at every point during the selection process. We look forward to your participation in the further
rounds of selection and hope to see you at Infosys BPM.

For any further dlarifications, please do reach out to us at bpm_campusteam(@infosys.com. 080-40670678

Yours sincerely,
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Greetings from Infosys BPMI

We refer to your a
(“Company').

pplication for employment and the subsequent interview process you had with Infosys BPM Limited

ou that you have cleared the selection process held at your college. You would now be
ys campus In Mysore for a duration of 15-20 days. Post training,

samg, you may be offered a role/job in the Company. While this
, If you do clear further rounds of our selection process anc

, a lgt‘cer of employment will be sent to you with all your joining details. There

al . ow while exploring employment options with the Company
L?uven below is a non-exhaustive list of these terms and conditions: : : B

1. A car)didate may be g;signed to work at, deputed or be transferred to any of the Company’s units / departments,
\ locations, af_ﬁlllat'e entlt.les or subsidiary companies. The Com pany expects the candidate o be willing to undertake
@ the responsibilities assigned to him/her in the Iocation/department/unit as may be determined by the Company.

w

The Company has its own transport facility for the benefit of all employees. An employee can avail this facility,
provided he/she abides by the Company'’s transport policy. Once an offer of employment is made to a candidate,
the terms of the above stated policy will be communicated to him/her.

4. Before joining employment of the Company a candidate has to submit a medical certificate in the form and mannar
prescribed by the Company. In addition to this, the Company reserves the rght tc conduct further verificztior, o¢
your miedicas’ conditicn: and/or recards if it is deemed fiecessary in light of the work that will be performed by you.

5. Each candidate who is made an offer of employment by the Company is required to register himself/hersalf on
[www.nationalskillsregistry.com] before joining employment of the Company at his/her own cost, failing which the
Company may take appropriate action(s) including the withdrawal of the offer of employment

The Company reiterates that this letter is being issued to intimate you about the essential terms which you must be

avsare of while considering employment opportunities with us. You are therefore requested to ensure that all these

terms are adhered to at every point duiing the selection process. We look forward to your participation in the further
) rounds of selection and hope to see you at Info;ys BPM.

For any further clarifications, please do reach out to us at bpm_campusteam@infosys.com. 080-40570678

Yours sincerely,
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Greetings from Infosys BPM!

We refer to your application for employment and the subsequent Intervievs process you had with Infosys BPM Limited
A\

(“Company”).

We are pleased to inform you that you have cleared the selection process held at your college. You would now be
expected to attend our training program at the Infosys campus in Mysore for a duration of 15-20 days. Post training,
you will undergo an assessment and on clearing the same, you may be offered a role/job in the Company. While this
letter does not directly constitute an employment offer, if you do clear further rounds of our selection process and
complete the other necessary formalities, a letter of employment will be sent to you with all your joining detzils. There
are certain terms and conditions that a candidate must know while exploring employment options with the Company.
Given below is a non-exhaustive list of these terms and conditions:

1. A candidate may be assigned to work at, deputed or be transferred to any of the Company’s units / departments,
locations, affiliate entities or subsidiary companies. The Company expects the candidate to be willing to undertake
the responsibilities assigned to him/her in the location/department/unit as may be determined by the Company.

A
' 2. A candidate is required to submit certain documents at the time of joining the Company. The Company wiill

communicate to the candidate the list of those documents once it decides to make an offer of employment to
him/her. It is expected that the candidate will submit each of those documents, failing which the Company may
take appropriate action(s) including the withdrawal of the offer of employment.

3. The Company has its own transport facility for the benefit of all employees. An employee can avail this facility,
provided he/she abides by the Company’s transport policy. Once an offer of employment is made ic a candidate,
the terms of the above stated policy will be communicated to him/her.

4. Before joining employment of the Company a candidate has to submit @ medical certificate in the form and manner
prescribed by the Company. In addition to this, the Company reserves the right to conduct further verification of
youl medicel condition anc/or records if it is deemed necessary in light of the work tlat will be performed by you.

5 lach candidate who is made an offer of employment by the Company is required to register himself/herself on
[www.n_ationalskillsregistry.com] before joining employment of the Company at his/her own cost, failing which the
Company may take appropriate action(s) including the withdrawal of the offer of employment

The Company reiterates that this letter is being issued to intimate you about the essential terms which you must be
aware of while considering employment opportunities with us. You are therefore requested to ensure that all these

terms are adhered to at every point during the selection process. We look forward to your participation in the further
rounids of selection and hope to see you at Infosys BPM.

For any further clarifications, please do reach out to us at bpm_campusteam@infosys.com. 080-40670678

Yours sincerely,
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To

Greetings from Infosys BPMI

We refer to your application for employment and the subsequent interview process you had with Infosys BPI Limited
(“Company”).

We are pleased to inform you that you have cleared the selection process held at your college. You would now be
expected to attend our training program at the Infosys campus in Mysore for a duration of 15-20 days. Post training,
you will undergo an assessment and on clearing the same, you may be offered a role/job in the Company. While this
letter does not directly constitute an employment offer, if you do clear further rounds of our selection process and
complete the other necessary formalities, a letter of employment will be sent to you with all your joining detzils. There
are certain terms and conditions that a candidate must know while exploring employment options with the Company.
Given below is a non-exhaustive list of these terms and conditions:

1. A candidate may be assigned to work at, deputed or be transferred to any of the Company’s units / departments,
locations, affiliate entities or subsidiary companies. The Company expects the candidate to be willing to undertzke
the responsibilities assigned to him/her in the location/department/unit as may be determined by the Company.

2. A candidate is required to submit certain documents at the time of joining the Company. The Company will
communicate to the candidate the list of those documents once it decides to make an offer of employment to
him/her. It is expected that the candidate will submit each of those documents, failing which the Company may
take appropriate action(s) including the withdrawal of the offer of employment. v

3. The Company has its own transport facility for the benefit of all employees. An employee can avail this facility,
provided he/she abides by the Company’s transport policy. Once an offer of employment is made to a candidate,
the terms of the above stated policy will be communicated to him/her.

4. Before joining employment of the Company a candidate has to submit a medical certificate in the form and manner
prescribed by the Company. In addition to this, the Company reserves the right to conduct further verification n*
yeur medica, condiiion end/or records if it is deemed riecessary il iigiit of tie work that will be performed by you.

5. Each candidate who is made an offer of employment by the Company is required to register himself/herself on
[www.nationalskillsregistry.com] before joining employment of the Company at his/her own cost, failing which the
Company may take appropriate action(s) including the withdrawal of the offer of employment

The Company reiterates that this letter is being issued to int:iate you about the essential terms which you must be
aware of while considering employment opportunities with us. You are therefore requested to ensure that all these

terms are adhered to at every point during the selection process. We look forward to your participation in the further
rounds of selection and hope to see you at Infosys BPM. .

For any further clarifications, please do reach out to us at bpm_campusteam@infosys.com. 080-40670678

Yours sincerely,

For Infosys BPM Ltd. Acknowledgement of receipt:
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Grestings from Infosys BPM!

We reier to your applicati

don for employment and t haantient | T TR o iy
(“Compzny™). ployment and the subsequent interview process you had with Infosys BRI Limited

We cr.e”?l:%afelai to Inform you that you have cleared the selection process held at your college. You would now be
expecied 1o attend our training program at the Infosys campus in Mysore for a duration of 15-20 days. Post treining,
you will uncergo an assessment and on clearing the same, you may be offered a role/job in the Company. While this
letter doss not directy constitute an employment offer, if you do clear further rounds of our selection process and
complete the other necessary formalities, a letter of employment will be sent to you with all your joining detzils. There
are certain terms and conditions that a candidate must know while exploring employment options with the Company.
Given below is a non-exhaustive list of these terms and conditions:

1. A cendidate may be assigned to work at, deputed or be transferred to any of the Company’s units / departments,
locations, effiliate entities or subsidiary companies. The Company expects the candidate to be willing to undertzke .
the responsibilities assigned to him/her in the location/department/unit as may be determined by the Company.

2. A candidate is reauired to submit certain documents at the time of joining the Company. The Company will-
communicate to the candidate the list of those documents once it decides to make an offer of employment o
him/her. It is expected that the candidate will submit €ach of those documents, failing which the Company may
taeke appropriate action(s) including the withdrawal of the offer of employment.

b

The Company has its own transport facility for the benefit of all employees. An employee can aveil this facility,
provided he/she abides by the Company’s transport policy. Once an offer of employment is made to a candidate,
the terms of the above stated policy will be communicated to him/her.

4_ Before joining employment of the Company a candidate has to submit a medical certificate in the form and manner
nrescribed by the Company. In addition to this, the Company reserves the right to conduct further verification ¢°
- S oa ardife o ooids it it is deerned necessary in light of the work that wili be performed by you.

VOilt FGBUICS! L
5. Each candidate who is made an offer of employment by the Company is required to register him;glﬁ’hergeii on
[www.nationalskillsregistry.com] before joining employment of the Company at his/her own cost, faiiing which the
Company may take appropriate action(s) including the withdrawal of the offer of employment
The Company reiterates that this letter is being issued to intimate you about the essential terms which you must be
=ware of while considering employment opportunities with us. You are therefore requested to ensure that all these

. terms are adhered to at every point during the selection process. We look forward to your participation in the further
rounds of selection and hope to see you at Infosys BPM.

For any further dlarifications, please do reach out to us at bpm_campusteam@infosys.com. 080-40670678

yours sincerely,

For Infosys BPM Ltd. Issued By: ' Acknowledgement of receipt:
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PM/1002331812 24-August-2021
Ms. Aishwarya Amar Shete

209/690 sambhaji Nagar Kolhapur

STRICTLY PRIVATE & CONFIDENTIAL

Dear Aishwarya Amar Shete,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the Company”).
we are pleased to make you an offer of employment with the Company on the following terms and conditions (“Letter of Offer ).

‘Tlle offer of employment is subject to your obtaining an appropriate release from your present employer.

.

You will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in

force from time to time and you will not, without our written consent, be in any way engaged or concerned in any other business.
You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will
observe the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the

business and affairs of the Company.

a) Role : Process Executive
b) Role designation A Process Executive
c) Job Level 2 2B

d) Date of Joining : 27-August-2021
e) Location of Posting : Pune

f) Gross Salary per month Rs. 16944/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances

ﬁ'-n addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will be paid as

4 applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are eligible
to receive them.

. Voice Allowance - This amount becomes payable once you are allocated to a voice process code and ba_sed on your perfom)a{'lc‘e,
If during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is

not applicable for employees in various BEF streams.

Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.
* .

For further details on shift allowance, refer to Appendix 3.

All allowances are payabie as per the policies of the Company, which are subject to change from time to time

EReIBOENS| = e ;
zi,izi::i“gbg p’ai'd a joining bonus of Rs.1000 with your 2nd month's salary.

i,\
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17-September - 2024

M. Siddhs Miling Ingavale

Y00 A ward St aj Peih Kolhapus

STRICTLY PRIVATE & CONFIDENTIAL
Dear Siddhi Milind Ingavale.

We refer 1o your application for employment and the subsequent miterview you had with Infosys BPM Limited (“the Company™),
we ate pleased 10 make you an offer of employment with the Company on the following terms and conditions (“Letter of Offer®).
The offer of employment is subject to your obtaining an approprisi¢ release from your present employer.
'?uu will devote the whole of your time and atention (o the business of the Company and camply with the rules and regulations i
oree from tme 1o time and you will not, without our written consent. be in any way engaged or concemed in any other business.
You will, while in our employment, use your utmost endeavor 1o promate the interests of the Company in all matters and will
observe the utmost good faith wwards the Company and keep secret all information, which you may obtain

with regard o the
business und alfairs of the Company ;
") Role . Process Executive
h) Raole designation : Process Executive
vy Job Level 3 208
) Duete ol Joining i - 21-September-2021
©) Location of Posting : Pune
i) Gross Salury per month Rs, 16944/-

Please refer 10 the Appendices to this letier for details of your CTC and other allowances.

1. Voice and Shift Allowances

g addition 10 the gross salary mentioned above, you may be clgible (o the following conditional allowances which will be paid as
- applicable bused on Company policies. These are not a guarmnteed part of your compensation und will be paid if you are eligible
(o receive them,

. Vuice Allewance - This amount becomes payable once you are allocated 10 a voice process code and based on your performance.

11 during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is
not applicable for employees in various BEF streams.

. Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.
For further details on shift allowance, refer to Appendix 3,

Al} allowances arc pavable as per the policies of the Company, which are subject to change from time to time

Bonus : monib's salary
2&’?.‘?:35.@ paa wjcuing Bosusel R0 with Yo 20d moec s satary.
o gD




"M/ID02470916 17-September-202

SR Adkanksha Ruvindra Pore

7362 A ward sumbhaji nagar Kolhapu
STRICTLY PRIVATE & CONFIDENTIAL

Rear Aukanksha Ravindra Pore ,

We reler 1o your application for employment and the subsequent interview you had with Infosys BPM Limited ("the Company").
we are pleased (o make you an offer of employment with the Company on the following terms and conditions ("Letter ol Olfer™).
The olfer of employment is subject to your obtaining an appropriate release from your present employer.

paiou will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in
‘m'cc from time to time and you will not, without our written consent, be in any way engaged or concerned in any other business.
ou will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will
observe the utmost good Laith towards the Company and keep secret all information, which you may obtain with regard to the
business and ullairs of the Company,

Process Exccutive
Process Exccutive

w Role
b) Role designation

¢) Jobh Level 2 2B

d) Date of Joining 3 21-September-2021
¢) Location of Posting, « $ Pune

1) Gross Salaey per month 2 Rs. 16944/-

Please rofer o the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances

In nddition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will be puid as
(&',\‘ pplicable based on Company policies, These are not a guaranteed part ol your compensation and will be paid il you are eligible
10 receive them,

. Voice Allowance - This amount becomes payable once you are allocated to a voice process code and based on your performance.
If during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is
not applicable for employees in various BEF streams.

. Shilt Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.
For further details on shift allowance, refer to Appendix 3.

All allowances arc payable as per the policies of the Company, which are subject to change from time to time

2. Joining Bonus
you will be puid a joining bonus of Rs. 1000 with your 2nd month's sulary.
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R e ysBPM/100247447 I 7-September-2021
Mr. Kandale Vaibhav Diljg

- SAVARWADILTAL- KARVIR. DIST- KOLHAPUR ney A :

STRICTLY PRIVATE & CONFIDENTIAL

Dear Kandale Vaibhav Dilip,

subsequent interview you had with Infosys BPM Limited ("the Company™).

We refer 1o vour application for employment and the
vith the Company on the following terms and conditions ("Letter of Offer").

we are pleased 1o make you an offer of employment 3
The offer of employment is subject to your obfaining an appropriate release from your present employer.

‘et will devote the whole of your time and atiention 1o the business of the Company and comply with the rules and regulations in
‘.'c from time to time and you will not, without our written consent, be in any way engaged or concerned in any other business.
You will. while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will
abserve the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the

husiness and affairs of the Company

a) IRole - Process Execntive
h) Rale designation : Process Excoutive
) Joh Level - 2B

) Date of Joining : 21-September-2021
) Location of Posting - : Pune

1) Gross Salary per month 2 Rs. 16944/~

Please refer to the Appendices to this letter for details of your CTC and other allowances

1. Voice and Shift Allowances

i addition 1o (he gross salary mentioned above. you may be eligible to the following conditional allowances which will be pajd as
Mlicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are cligible

to receive them,

. Voice Allowance - This amount becomes payable once you are allocated to a voice process code and based on your performance.

It during (he course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is

not applicable for employees in various BEF streams

. Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.
For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to time

2. Juining Bonus
y ou will be paid a joiming bonus of Rs.T000 with your anﬁﬁh@ salary.
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HRD/InfosysBPM/100501 1659 August 4, 2022

Ms. Gayatri Chavan
Chavan lane,
Shiroli .pulachi
Maharashtra-111111
India

STRICTLY PRIVATE & CONFIDENTIAL
Dear Gayatri,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining
. 'appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role . Process Executive

b) Role designation . Process Executive

c) Job Level 2B

d) Date of Joining : 10-August-2022

e) Location of posting : PUNE, MAHARASHTRA, India
) Gross salary per month : Rs 17939/-

dlease refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time
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INFOSYS CAMPUS SELECTION

Manasi Hingne Manisha Bhiradkar
B.Com III B.Com I1I

Pranali Shitole Shivani Garde
B.Com 111 B.Com III



